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Welcome to Major General Johnny K. Davis  
 
Major General Johnny K. Davis was commissioned 
from New Mexico Military Institute in 1989 through the 
ROTC Early Commissioning Program and earned his 
Bachelors of Science from Cardinal Stritch University.  
He began his career with the 24th Infantry Division at 
Fort Stewart, Georgia. After the Maneuver Captain’s 
Career Course, he served with the 82nd Airborne                    
Division at Fort Bragg, North Carolina, as a Company 
Commander and Aide-de-Camp. After Fort Bragg,             
Major General Davis was assigned to Fort Myer,                
Virginia, as the Commander of Delta Company, 3rd 

U.S. Infantry Regiment, “The Old Guard.” After attending the Command and 
General Staff College, Major General Davis was assigned to the 101st Airborne 
Division at Fort Campbell, Kentucky, where he served as the Battalion and  
Brigade Operations Officer and Brigade Executive Officer. He then served as 
the Aide to the Vice Chairman of the Joint Chiefs of Staff and Joint Staff J8  
Capabilities Officer.  Major General Davis returned to Fort Campbell to                  
command 1st Battalion, 502nd Infantry Regiment and deployed to Afghanistan – 
Operation Enduring Freedom 10 as a Task Force Commander from 2010 to 
2011.  
Following command, Major General Davis deployed to Iraq – Operation New 
Dawn and then moved to the Pentagon, serving as Aide to the Army Vice Chief 
of Staff. Major General Davis attended the National War College at Fort 
McNair, Washington, D.C., and followed with an assignment as the Director of 
the U.S. Wounded Warrior Program. In June 2014, Major General Davis                   
assumed command of the 3rd Infantry Regiment, “The Old Guard,” at Fort              
Myer, Virginia. After command, Major General Davis served in the Republic of 
Korea as the Executive Officer to the United Nations Command / Combined 
Forces Command / US Forces Korea Commanding General. Following that, he 
served as Deputy Commanding General for Operations for the 25th Infantry  
Division. More recently, Major General Davis served as the Commanding  
General of the US Army Joint Modernization Command at Fort Bliss, Texas, 
from June 2018 to June 2020 and as Chief of Staff at US Army Futures     
Command in Austin, Texas, from June 2020 to July 2021.  
His operational deployments include: Kuwait – Operation Southern Watch;              
Sinai, Egypt; Haiti; Operation Iraqi Freedom 05-07; Afghanistan – Operation 
Enduring Freedom 10-11; and Iraq Operation New Dawn 11. He has earned 
the Airborne Master Parachutist Badge, Air Assault Badge, and Ranger Tab, 
as well as the Combat and Expert Infantryman’s Badge.  
His awards and decorations include the Defense Superior Service Award,                      
Legion of Merit, Bronze Star, the Purple Heart, Meritorious Service Medal,             
Army Commendation Medal for Valor, Iraq Campaign Medal, Afghanistan  
Campaign Medal, Presidential Unit Citation, and Valorous Unit Award.  
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Welcome to Colonel Maurice O. Barnett  
 
COL Maurice O. Barnett is the Deputy Commanding Officer for the United States 
Army Cadet Command. Prior to assuming his current position, Colonel   Barnett 
served as the Executive Officer to the Director of the Army at                           
Headquarters, Department of the Army, Washington, D.C.  
Colonel Barnett, a native of Gary, Indiana, received his commission as a Second 
Lieutenant in the Air Defense Artillery Corps upon graduation from Indiana                     
University in 1994. He is also a graduate of the Air Defense Officer Basic and              
Advanced Courses, Combined Arms Services Staff School, Command and                 
General Staff College, and Marine Corps War College. He holds a Master of               
Strategic Studies from the Marine Corps War College and a Master of Science   
degree in Kinesiology from Indiana University.  
Colonel Barnett has held a variety of leadership and staff positions throughout his career. His initial                        
assignment was with the 4th Infantry Division, Fort Hood, Texas, where from 1995 to 1998 he served as a 
Stinger Platoon Leader, Battery Executive Officer, and Battalion       Logistics Officer in the 1st Battalion, 44th 

Air Defense Artillery. From 1999 to 2001, while at Fort Drum, New York, Colonel Barnett served as Assistant 
Operations Officer and Charlie Battery Commander, 3rd Battalion, 62nd Air Defense Artillery.  
Following battery command, Colonel Barnett participated in the Army’s Advanced Civil Schooling Program 
and attended Indiana University. Upon completion of his studies in Indiana, he assumed duty as an instructor 
in the Department of Physical Education at the United States Military Academy, West Point, New York.  
In the summer of 2007, Colonel Barnett moved to Heidelberg, Germany, and subsequently deployed in                
support of Operation Enduring Freedom, where he served as the Training Officer for the counter-improvised 
explosive device task force, Joint Task Force Paladin. Colonel Barnett completed two key and developmental 
assignments while stationed in Germany. He served as the Operations and Executive Officer for the 5th                  

Battalion, 7th Air Defense Artillery, in Kaiserslautern, Germany. From 2010 to 2012, he served as the Senior 
Air and Missile Defense Analyst and Branch Chief for the Middle East and North Africa Office, Defense              
Intelligence Agency.  
In 2012, Colonel Barnett returned to Fort Hood, Texas, where he served as the Commander of the 1st                                 

Battalion, 44th Air Defense Artillery Regiment and the Deputy Commanding Officer for the 69th Air Defense  
Brigade. Following battalion command, Colonel Barnett moved to the United States Army Human Resources 
Command at Fort Knox, Kentucky, where he served as the Air Defense Artillery Branch Chief from 2015 to 
2017. In July 2018, Colonel Barnett assumed command of the 30th Air Defense Artillery Brigade in Fort Sill, 
Oklahoma.  
Colonel Barnett’s awards and decorations include the Legion of Merit, the Bronze Star Medal, the Defense 
Meritorious Service Medal, the Meritorious Service Medal, the Joint Service Commendation Medal, the Army 
Commendation Medal, the Army Achievement Medal, the Parachutist Badge, and the Air Assault Badge.  

   Another FT Knox Cadet Summer Training (CST) has come and gone.  Both Basic Camp and Advanced Camp 
take place during the CST.  It is the largest yearly military training event in the United States.  
 
   Advanced Camp is a 31-day training event designed to assess a Cadet’s ability to demonstrate proficiency in 
basic officer leadership tasks. Cadets are evaluated on their ability to lead at the Squad and Platoon levels, 
both in garrison and tactical environments. Cadets are mentally and physically tested during a 12-day               
consequence driven field training exercise that replicates a combat training center rotation. Successful                    
completion of the Advanced Camp is a prerequisite for commissioning ROTC Cadets. 
 
   The mission of Advanced Camp is to assess a Cadet’s potential to serve as a commissioned officer.  It is the 
most significant training and evaluation event in ROTC. Training is complex, challenging, and rigorous and is 
conducted in a stressful training environment. Cadets reinforce basic skills through squad (9-13 Cadets) level 
leader development exercises, and transition to platoon (40-50 Cadets) level operations in a company                         
construct. Prior to attending Advanced Camp, Cadets receive intelligence updates, preparing them for the                  
geo-political environment to which they will deploy and operate. 

   Cadets and support personnel for the event come from all over the world.  This year’s CST consisted of 7,051 
Cadets in Advance Camp equaling 11 Regiments.  18,625 personnel were needed to support the CST which             
included 6,557 Cadre for a total budget cost of 21.8 M*.   As soon as the CST mission is completed for the  
Summer, planning for the next year’s CST event begins. 
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National Drug-Free Work Week was initiated by the U.S. Department of Labor as a                                
cooperative agreement focused on improving safety and health in the construction industry through 
drug-free workplace programs. The first Drug-Free Work Week was observed in 2006, and in                     
subsequent years, more and more organizations—representing a range of industries—also rallied 
behind the  effort, helping firmly establish it as an annual opportunity to reinforce to employers and 
employees alike that “working drug free works.” 

The National Drug-Free Workplace Alliance, a division of Drug Free America Foundation, in                          
collaboration with stakeholders for a safe and healthy workplace, promote this annual observance. 
Together, we spread the message to encourage individual workplaces to take this opportunity to           
educate and strengthen their safe and healthy work environments—reflecting the true spirit of                  
National Drug-Free Work Week. 

                              Source:  National Drug-Free Workplace Alliance | (ndwa.org) 

 

 

The National Drug Take Back is observed in October.  

To help promote the National Drug Take Back, 11-16     

October is recognized as the National Drug-Free Work 

Week. 

October is also Domestic Violence Awareness Month, and one of the ways the Department of Defense                
raises awareness is by supporting and promoting a multi-service campaign.  
 

The 2021 campaign, “United to End Domestic Abuse,” makes a stand: The military respects, supports and  

defends victims of domestic abuse. 

Getting help for an abusive relationship can be a challenge, especially during a global crisis. It is important to 
acknowledge the impact of the coronavirus disease 2019 pandemic and how it created conditions of isolation 
and dependency that may contribute to domestic abuse. As restrictions on movement continue to change     
during 2021, there may be a sense of uneasiness and potential confusion for victims whose circumstances 
have changed during the intense periods of lockdown. 
 
The focus of this campaign is on helping friends and family of victims of domestic abuse be aware of ways 
they can help, while showing those directly affected that help is available.  
 
 
 
To access the toolkit  and resources available to you, visit the Military 
OneSource link below: 
  
https://www.militaryonesource.mil/leaders-service-providers/child-abuse-and-
domestic-abuse/2021-domestic-violence-awareness-month-toolkit/?
utm_campaign=spl-sept-
2021&utm_content=text&utm_medium=email&utm_source=govdelivery 
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The Military Housing Privatization Initiative Tenant Bill of Rights has been updated as of Aug. 1, 2021. See 
what’s new and make sure you know your rights regarding military housing. 
 
Read the MHPI Tenant Bill of Rights on the following two pages or download using the link below. 
  
https://download.militaryonesource.mil/12038/MOS/ResourceGuides/Military-Housing-Privatization-Initiative
-Tenant-Bill-of-Rights.pdf  

Na onal Bullying Preven on Month is a na onwide campaign founded in 2006 by PACER's 
Na onal Bullying Preven on Center. The campaign is held during the month of October and 
unites communi es around the world to educate and raise awareness of bullying preven on.   
This month long event is to prevent  childhood bullying and promote kindness, acceptance, 
and inclusion. 

h ps://www.pacer.org/bullying/nbpm  

For more informa on on preven ng bullying and available resources, please visit the above 
link. 

 

Red Ribbon inspires our kids to Be Happy, Be Brave, Be Drug 

Free Red Ribbon Week takes place each year from October 23 

through 31st.  Join us in our  MISSION to help keep kids 

drug-free.                                 

 We’re excited to announce the 2021 National Red Ribbon Week Theme, Drug Free 

Looks Like Me™. Created by Marin Wurst, a 7th grader at Solon Middle School in 

Solon, Ohio, the Theme is a reminder that everyday Americans across the country 

make significant daily contributions to their communities by being the best they can 

be because they live Drug-Free!  

To learn how you can support the Red Ribbon Campaign,                                                                  

visit https://www.redribbon.org  
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Military Housing Privatization Initiative Tenant Bill of Rights  

The Department of Defense is fully committed to ensuring that Military Housing Privatization Initiative (MHPI) 
housing projects provide our Nation’s most valued resource—its military members and their families—safe,      
quality, and well-maintained housing where our members and their families want and choose to live. The                
Department of Defense has issued all policy guidance necessary to implement prospectively all rights for military 
members and their families residing in privatized family and unaccompanied housing (Tenants) at all MHPI                      
housing projects. However, as Congress recognized, retroactive application of the requirements at existing projects 
requires voluntary agreement by the respective MHPI company; the Department cannot unilaterally change the 
terms of the complex, public-private partnerships that established the MHPI housing projects. The Department of 
Defense has been seeking to secure voluntary agreements, and nearly all of the MHPI companies have agreed to 
implement all 18 Tenant rights at their existing projects. The Department will continue to pursue agreements not 
yet reached. Tenants should contact their installation housing office to confirm the rights fully available to them. 
The following rights are effective on August 1, 2021:  

1. The right to reside in a housing unit and a community that meets applicable health and environmental standards.  
 
2. The right to reside in a housing unit that has working fixtures, appliances, and utilities and to reside in a                     
community with well-maintained common areas and amenity spaces.  
 
3. The right to be provided with a summary of the maintenance conducted with respect to a prospective housing 
unit by the landlord for the previous seven years, before signing a lease, and upon request, all information                       
possessed by the landlord regarding such maintenance within two business days after making the request. Upon 
request, a current Tenant who did not receive maintenance information before signing a lease has the right to                  
receive such information within five business days after making the request.  
 
4. The right to a written lease with clearly defined rental terms to establish tenancy in a housing unit, including any 
addendums and other regulations imposed by the landlord regarding occupancy of the housing unit and use of  
common areas.  
 
5. The right to a plain-language briefing, before signing a lease and 30 days after move-in, by the installation                
housing office on all rights and responsibilities associated with tenancy of the housing unit, including information 
regarding the existence of any additional fees authorized by the lease, any utilities payments, the procedures for 
submitting and tracking work orders, the identity of the Military Tenant Advocate, and the dispute resolution                 
process.  
 
6. The right to have sufficient time and opportunity to prepare and be present for move-in and move-out                               
inspections, including an opportunity to obtain and complete necessary paperwork.  
 
7. The right to report inadequate housing standards or deficits in habitability of the housing unit to the landlord, the 
chain of command, and housing management office without fear of reprisal or retaliation, including reprisal or                       
retaliation in the following forms: (A) unlawful recovery of, or attempt to recover, possession of the housing unit; 
(B) unlawfully increasing the rent, decreasing services, or increasing the obligations of a Tenant; (C) interference 
with a Tenant’s right to privacy; (D) harassment of a Tenant; (E) refusal to honor the terms of the lease; or (F)              
interference with the career of a Tenant.  
 
8. The right of access to a Military Tenant Advocate through the housing management office of the installation of          
the Department at which the housing unit is located or a military legal assistance attorney to assist in the  
preparation of requests to initiate dispute resolution.  

Continued on the next page.  1 
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Military Housing Privatization Initiative Tenant Bill of Rights  continued. 

 
 
9.The right to receive property management services provided by a landlord that meet or exceed industry standards 
and that are performed by professionally and appropriately trained, responsive, and courteous customer service and 
maintenance staff.  
 
10. The right to have multiple, convenient methods to communicate directly with the landlord maintenance staff, 
and to receive consistently honest, accurate, straightforward, and responsive communications.  
 
11. The right to have access to an electronic work order system through which a Tenant may request maintenance 
or repairs of a housing unit and track the progress of the work.  
 
12. With respect to maintenance and repairs to a housing unit, the right to the following: (A) prompt and                       
professional maintenance and repair; (B) to be informed of the required time frame for maintenance or repairs 
when a maintenance request is submitted; and (C) in the case of maintenance or repairs necessary to ensure                    
habitability of a housing unit, to prompt relocation into suitable lodging or other housing at no cost to the Tenant 
until the maintenance or repairs are completed.  
 
13. The right to receive advice from military legal assistance on procedures involving mechanisms for resolving 
disputes with the property management company or property manager to include mediation, arbitration, and filing 
claims against a landlord.  
 
14. The right to enter into a standardized, formal dispute resolution process, should all other methods be exhausted, 
to ensure the prompt and fair resolution of disputes that arise between landlords and Tenants concerning                    
maintenance and repairs, damage claims, rental payments, move-out charges, and such other issues relating to 
housing units. The dispute resolution process shall contain the following elements: installation or regional                    
commander as deciding authority; a process for withholding allotment of rental payments; standard mechanisms 
and forms for  requesting dispute resolution; minimal costs to Tenants for participation; a completed investigation  
within seven days; and except in limited circumstances, a decision within 30 days and in no event longer than 60 
days. A decision in favor of the Tenant may include a reduction in rent or an amount to be reimbursed or credited 
to the Tenant.  
 
15. The right to have the Tenant’s basic allowance housing payments segregated, with approval of a designated 
commander, and not used by the property owner, property manager, or landlord pending completion of the dispute 
resolution process.  
 
16. The right to have reasonable, advance notice of any entrance by a landlord, installation housing staff, or chain 
of command into the housing unit, except in the case of an emergency or abandonment of the housing unit.  
 
17. The right to not pay non-refundable fees or have application of rent credits arbitrarily held.  
 
18. The right to expect common documents, forms, and processes for housing units will be the same for all                      
installations of the Department, to the maximum extent applicable without violating local, State, and Federal                   
regulations.   
 
** Tenants seeking assistance with housing issues should continue to engage their installation housing office,               
installation leadership, or chain of command.  

2 
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School Liaisons = Key Connectors 
 
Each installation’s local school liaison officer can help you and the families you serve tackle challenges like 
transferring credits, finding tutors, exploring alternative schools, getting special education referrals, 
and more. 
 

Parents have many questions about their children’s education, and military life can create even more. If you’re 

looking for answers to your education questions, your installation school liaison can connect you with the  

support you need. 

The School Liaison Program offers an array of services and resources to support children, parents, installation 

leadership, schools and the surrounding community. By working together with these stakeholders, the School 

Liaison Program builds a support network to provide the best possible education experience for                                    

military-connected children and youth worldwide. 

School liaisons are located at each installation and are the main contact for military families, local school                 

systems and installation leadership for school-related matters pre-K through 12. School liaisons are                                

experienced professionals who advocate, advise and build partnerships with the civilian and military                            

community to help address common education challenges of military families. School liaison support is free 

of charge and open to all Department of Defense identification card holders, educators who serve military   

students and community partners involved with pre-K-12 education. 

 
Learn more about liaisons or find our who your student Installation liaison is by visiting this website:   
 
https://www.militaryonesource.mil/education-employment/for-children-and-youth/changing-schools/school-
liaisons/?utm_campaign=spl-sept-2021&utm_content=text&utm_medium=email&utm_source=govdelivery 
 

 

                       Military One Source                                      
             Free Confidential Counseling 

 
The news from Afghanistan is affecting all of us differently – especially 
those who served there. Check in on yourself, check in on your Soldiers, 
your Soldier’s Families and know that Military One Source offers free,                   
confidential counseling if you need it.  

How School liaisons help students  recognize                 
education goals and more! 
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10 Ways to Recognize Military Family Apprecia on Month                              By Carey Lohrenz 

The month of November is Military Family Month. This provides us all the opportunity to celebrate the sacrifices and con-
tribu ons that service members’ families—military families—have made and con nue to make. 

In his Military Family Month proclama on, President Obama noted that we must  ‘remember a most sacred obliga on — to 
serve them as well as they serve us. 

“Military families exemplify the courage and resolve that define our na onal character. For their country and their loved 
ones, they rise to the challenges of mul ple deployments and frequent moves — spouses who care and provide for children 
in their partners’ absence, kids who make new friends and leave known comforts behind. They are the force behind the 
force, patriots who support their family members in uniform while enriching the communi es they call home.” 

Military families never cease to inspire and amaze me. 

The sacrifices and duty involved in service to the na on by military families o en goes unno ced by those in the civilian 
world. Their countless moves, school changes, friends and sports teams le  behind, job changes, months missing their loved 
one, and nonstop deployments. 

Over two million children have parents who served in Iraq or Afghanistan alone. 

All of us should share in the responsibility of caring for our military families and veterans. These families have stepped up to 
the plate at great personal cost, and the toll that mul ple and extended deployments take can be very high. 

Stress levels sky rocket, and spouses and children can struggle when service members are gone for prolonged periods, and 
some may even have a difficult  me adjus ng when the service member returns. 

At a minimum, these families deserve some recogni on and our apprecia on. 

Military families who not only survive, but thrive—who every day serve with courage and honor, rate extra kudos! 

As we celebrate November Military Apprecia on Month, take the  me to honor our veterans, their families, and the                 
sacrifices they’ve made. 

What can you do? 

1.  SAY Thank you! 

2.  Write a thank–you note to a family for what they’ve sacrificed. 

3.  Provide job opportuni es. 

4.  Offer workplace flexibility. 

5.  Offer to babysit. Imagine 6-9 months with no spouse at home to support you! Yup – let THAT sink in! Offer to babysit. 
O en. It can be a sanity saver. 

6.  Perform a random act of kindness for the family, while remaining anonymous. 

7.  Volunteer your  me. Cut the grass. Snow blow their driveway – every me it snows! 

8.  Thank them publicly (on Facebook, Twi er, Instagram) for their sacrifice. 

9.  Donate to a veterans’ charity on their behalf. 

10.  ASK – “How can I help?” 

Source: https://careylohrenz.com//10-ways-to-recognize-military-family-appreciation-month/ 
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BHMC Resources:  
BHMC Website: https://health.mil/Military-Health-Topics/Total-Force-Fitness  
Social Media Information – Facebook Pages  
BHMC Facebook Page: https://www.facebook.com/
BuildingHealthyMilitaryCommunities/  
BHMC Florida Facebook Page: https://www.facebook.com/pg/FloridaBHMC/
community/  
BHMC Oklahoma Facebook Page: https://www.facebook.com/OKBHMC/  
BHMC New Mexico Facebook Page: https://www.facebook.com/NMBHMC/  
NACDD BHMC Toolkit: https://chronicdisease.org/page/bhmc/nacdd-action-on-military-
health/PsychHub: https://psychhub.com/our-partners/building-healthy-military-
communities-bhmc/  
Human Performance Resources by CHAMP: https://www.hprc-online.org/  
Community Readiness Open Data Dashboard (CRODD): https://
forgehealthycommunities.com  
Login: CRODD Password: mh-dashboard  
Own Your Limits https://www.ownyourlimits.org/for-professionals/campaign-overview-
video/  

In the 3rd quarter’s News Letter, I showed you an overview of the Building Healthy Military Communities.  This quarter, I’m     
introducing the Team and some of the resources provided.  These ladies and Men serve all forces of the Military.  Visit their    
website for more information. 
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Contact the USACC SFP Office to find out 
who the Personal Financial Counselor is 
nearest you. 
 
usarmy.knox.usacc.mesg.hq-g1-soldier-and-family-

programs@mail.mil 
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Please join Chaplain Brooks in his “Life worth Living” conversations! He’s repeating the Life Worth Living  
series again this year -- for some of us this will be a repeat (the 3 keys to learning are repetition, repetition, 
repetition!) and for some this will be new.  
 
You may find the entire Life Worth Living series here: 
https://army.deps.mil/army/cmds/USACC-HQS/Chaplain/Public%20Documents/Forms/AllItems.aspx?
RootFolder=%2Farmy%2Fcmds%2FUSACC%2DHQS%2FChaplain%2FPublic%20Documents%
2FSUICIDE%20PREVENTION%20AND%20RESILIENCY%
20TRAINING&FolderCTID=0x012000D89A3F8AD74DBB44B7255  
 
Alongside the monthly emphasis on Life Worth Living, he’s also providing a monthly emphasis on the Army  
Values. He knows we can list them (thanks to the acronym “LDRSHIP”), but this series will provide help in 
keeping them before us, broadening our understanding, and improving our ability to help ourselves and  
others apply them to the situations we may face.  Watch for his monthly emails. For more information you can 
contact Chaplain Brooks at Thomas.a.brooks1.mil@mail.mil  
Thomas.a.brooks1.mil@usa.army.mil, 502-624-1058 
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Continued on the following two pages 1 
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2 
Continued on the following page. 

Food insecurity increases for the Military and their Families during COVID 19 Continued. 
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Join in on the National Wreaths Across America Day December 18, 2021.  

Each December on National Wreaths Across America Day, our mission to Remember, Honor  

and Teach is carried out by coordinating wreath-laying ceremonies at Arlington National Cemetery,  

as well as at more than 2,500 additional locations in all 50 U.S. states, at sea and abroad.  

                                                          https://www.wreathsacrossamerica.org  

 
REMEMBER  

OUR FALLEN U.S. 
VETERANS. 

 
HONOR 

THOSE WHO 
SERVE. 

TEACH 
YOUR                       

CHILDREN THE                           
VALUE OF       
FREEDOM. 

Food insecurity increases for the Military and their Families during COVID 19 Continued. 
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*Disclaimer:   
Reference herein to any specific commercial products, process, or service by trade name, trademark, manufacturer, or otherwise, 
does not constitute or imply its endorsement, recommendation, or favoring by the United States government. The views and opinions 
of authors expressed herein do not necessarily state or reflect those of the United States government, and shall not be used for 
advertising or product endorsement purposes. The appearance of external hyperlinks does not constitute endorsement by the United 
States government. 

USACC SFP is here for Soldiers and Families, contact us through the    
following means: 

Cadet Command Website: 
http://www.cadetcommand.army.mil/ 

 
Cadet Command Soldier and Family Programs Webpage: 

http://www.cadetcommand.army.mil/family_programs.aspx 
 

Cadet Command Soldier and Family Programs Facebook group (NEW): 
https://www.facebook.com/groups/USACCSFP 

 
Cadet Command Soldier and Family Programs Email Address: 

usarmy.knox.usacc.mesg.hq-g1-soldier-and-family-programs@mail.mil 
 

USACC SFP Support Coordinator Telephone Numbers: 
502-624-6239, 502-624-7226 

 
 
 
 

The Centers for Disease Control and 
Prevention your official source for COVID information.                                         

Visit the website below for updates.                                            
 

https://www.cdc.gov/coronavirus/2019-nCoV/index.html 
                     

 Brigade Contacts                   
      
     1st BDE: 502-624-1448 
     2ndBDE: 609-562-5164 
     3rd BDE: 847-668-3328 (ext. 110) 
     4th BDE: 910-396-9620 
     5th BDE: 210-295-0861 
     6th BDE: 912-315-4613 
     7th BDE: 502-624-2473 
     8th BDE: 253-926-1581 
 
CCSFPHQs: Division Chief                502-624-5297 
CCSFPHQs: Drug Testing Coordinator       502-624-7219 
CCSFPHQs: SFP Support Coordinator          502-624-7226 
CCSFPHQs: SFP Support Coordinator          502-624-6239 
CCSFPHQs: SHARP Program Manager 502-310-6601 

Newsletter Editor/Publisher:  
Teresa Bolton, SFSC  MAT, Inc. Contractor                                                          

Teresa.l.bolton6.ctr@mail.mil 

 
 
 
If you’re looking for innovative ways to enhance your regular fitness routine, safely maintaining 
your social distance, fitness apps are a great tool! Below are a few of the FREE fitness apps that are 
available to everyone:  
 
-- Nike Training Club 
  
-- Daily Workouts Fitness Trainer  
 
-- STRAVA 
 
 -- Sworkit  


